
Welcome

Welcome to 

FFCRA and Sage HRMS

Please download the Handout located in the 

GoToWebinar Pane prior to the start of this webinar.

Thank you.  
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The information contained herein is for general guidance purposes only. It should not be taken for, nor is it intended as, 

legal advice. We would like to stress that there is no substitute for customers making their own detailed investigations or 

seeking their own professional advice if they are unsure about the implications Families First Coronavirus Response Act 

(FFCRA) or Emergency Paid Sick Leave Act (EPSLA).

While we have made every effort to ensure that the information provided herein is correct and up to date, Sage makes no 

promises as to completeness or accuracy and the information is delivered on an “as is” basis without any warranties, 

express or implied. Sage will not accept any liability for errors or omissions and will not be liable for any damage (including,

without limitation, damage for loss of business or loss of profits) arising in contract, tort or otherwise from the use of or

reliance on this information or from any action or decisions taken as a result of using this information.



Welcome

• GoTo Webinar Pane

❑ Handout

❑ Phones are muted

❑ Questions

• Audio and visual is done through 

your computer.  For any audio 

issues, trying exiting and logging 

back into the webinar.  



Todays Topics

• Overview of Families First 

Coronavirus Response Act and 

Emergency Paid Sick Leave Act

• Setup of earnings and taxes 

relating to FFCRA in Sage Abra 

Suite and Sage HRMS



COVID-19: Resource, regulations, and the road ahead

Wed, April 15: 9:30-10:00 AM Pacific Time | 12:30-1:00 PM

NSBA President Todd McCracken will help sort through COVID-19 related programs, 

assistance, and issues.

Anticipating the balance of 2020: Scenarios exploring COVID-19

Fri, Apr 17: 8:30-9:00 AM Pacific Time | 11:30 AM-12:00 PM

Kantar Senior Partner Don Abraham will explore scenarios for how the U.S. marketplace will 

unfold over the balance of 2020.

CARES Act deep dive

Mon, April 20: 9:30-10:00 AM Pacific Time | 12:30-1:00 PM

Attorney Susan J. Market from Maison, LLP will share their understanding of the CARES Act 

and dive deeper into the resources available for businesses.

Click here to register.

Additional Information 

https://www.sage.com/en-us/cp/sage-covid-19-response-updates-webinar-series/?utm_campaign=NPS_20Q3_P4L_NAM_EVCU_NPS_COVID19CustomerWebiarSeriesApr20&utm_medium=email&utm_source=Eloqua


Topic Link Details

US COVID-19 Hub https://www.sage.com/en-us/coronavirus/ FAQs, Webinars/Training, Small 

business resources, Business 

survival guide, Live twitter chat, 

Paycheck Protection Program 

and more!

Canada COVID-19 Hub https://www.sage.com/en-ca/coronavirus/ FAQs, Business advice about 

Coronavirus, Articles such as 

Creating a workplace plan for 

business disruptions, Managing 

Uncertainty, Working remotely for 

small business owners and more!

Sage Links

https://www.sage.com/en-us/coronavirus/
https://www.sage.com/en-ca/coronavirus/


https://www.sagecity.com/support_communities/sage_hrms/f/announcements-news-

updates/148418/sage-hrms-covid-19-legislation

Sage City HRMS Forum 

https://www.sagecity.com/support_communities/sage_hrms/f/announcements-news-updates/148418/sage-hrms-covid-19-legislation


http://sageu.com/covid19/us/

Complimentary Training

http://sageu.com/covid19/us/


Complimentary Training



https://www.sagecity.com/support_communities/sage_hrms/f/announcements-news-

updates/148418/sage-hrms-covid-19-legislation

Sage City HRMS Forum 

https://www.sagecity.com/support_communities/sage_hrms/f/announcements-news-updates/148418/sage-hrms-covid-19-legislation


Hotfix 

• Knowledgebase Article ID #104347

• US Social Security (SST) may continue to calculate when paying regular wages 

and COVID-19 emergency sick leave for employees who have reached their 

annual SST Wage Base Limit in Sage HRMS

• 2020 Social Security Wage Cap is $137,700

• 2020 Maximum social security tax employees will pay is $8,537.40

Sage HRMS US Payroll Hot Fix



H.R.6201 is the Families First Coronavirus Response Act (aka FFCRA) 

This bill responds to the COVID -19 (coronavirus disease)

FFCRA becomes effective April 1, 2020

FFCRA Overview



FFCRA Overview – IRS Website



Qualified leave wages are wages subject to withholding of federal income tax and the 

employee’s share of Social Security and Medicare taxes.  Qualified leave wages are also 

considered wages for purposes of other benefits that the eligible employer provides, such as 

contributions to 401(k) plans.

It is status quo for employee taxes.

FFCRA Overview – Employee Taxes



EPSLA



April 2- Dec 31, 2020 legislation expands the reasons for which FMLA leave may be taken 

to include and employee that is unable to work (or telework) due to a need to care for a son 

or daughter under 18 years of age, and the child’s school or place of care has been closed 

or a child care provider is unavailable due to a public health emergency.

• Eligible employees may take up to 12 weeks emergency leave

• First two weeks unpaid (may substitute vacation/PTO for the unpaid leave)

• Remaining 10 weeks are paid at a rate of at least 2/3 of the employee’s regular rate 

of pay not to exceed $200 per day

• Covered employers are those with fewer than 500 employees

Emergency Family and Medical Leave



Emergency Family & Medical Leave Expansion Act



Emergency Paid Family Medical and Medical Leave applies to:

- All employers with greater than 50 employees and fewer than 500 employees

- And employees who have been employed at least 30 calendar days *

Emergency Paid Sick Leave applies to:

- Employees that take sick leave subject to seeking medical diagnosis, quarantine or 

isolation related to COVID-19

Emergency Paid Sick Leave (Others) applies to:

- Employees that care for others subject to childcare provided it is not available 

- Or employee is experiencing any other similar conditions specified by the Secretary of 

Health and Human Service in consultation with the Secretary of Treasury and the 

Secretary of Labor  

- See Sage Knowledgebase Article Attachments section for more information

EPSLA



EPSLA – FAQ’s

How much will an employee be paid while taking paid sick leave or expanded family and 

medical leave under FFCRA?

Depends on your normal schedule and why you are taking the leave. If you are to work 

and need leave because 

(1) you are subject to quarantine or isolation related to COVID-19; 

(2) have been advised by a healthcare provider to quarantine due to COVID-19; or

(3) are experiencing symptoms of COVID-19 and are seeking medical diagnosis, 

you will receive for each applicable hours the greater of:

• Your Regular Rate of Pay

• Federal minimum wage in effect under FLSA

• Applicable state or local minimum wage

In these circumstances you are entitled to a maximum of $511 per day, or $5,110 total over 

the entire paid sick leave period.



If you are taking paid sick leave because you are: 

(1) Caring for an individual who is subject to a Federal, State, or local quarantine or isolation 

order related to COVID-19 or an individual who has been advised by a health care 

provider to self-quarantine due to concerns related to COVID-19; 

(2) Caring for your child whose school or place of care is closed, or child care provider is 

unavailable, due to COVID-19 related reasons; or 

(3) Experiencing any other substantially-similar condition that may arise, as specified by the 

Secretary of Health and Human Services, you are entitled to compensation at 2/3 of the 

greater of the amounts above.

Under these circumstances, you are subject to a maximum of $200 per day, or $2,000 over 

the entire two week period.

EPSLA - FAQs



For more FFCRA questions and answers, go to the Department of Labor website at:

https://www.dol.gov/agencies/whd/pandemic/ffcra-questions

FFCRA Sick Leave



Question:

If you are providing child care-related paid sick leave and expanded family and medical 

leave at a business with fewer than 50 employees would jeopardize the viability of the 

business as a going concern, how do I take advantage of the small business exemption?

Answer:

To elect this small business exemption, you should document your business with fewer than 

50 employee meets the criteria set forth by the Department, which will be addressed in more 

detail in forthcoming regulations.

https://www.irs.gov/coronavirus

Small Employer

https://www.irs.gov/coronavirus


Form 7200 – Advance Payment of Employer Credits 

Due to COVID-19

Instructions on IRS Website for Form 7200

https://www.irs.gov/pub/irs-pdf/i7200.pdf

https://www.irs.gov/pub/irs-pdf/i7200.pdf


Knowledgebase Articles

Article ID # Title Details

104144 How to set up earnings codes and tax codes 

associated with Families First Coronavirus 

Response Act (FFCRA) in Sage Abra Suite

1. Create 3 Emergency Paid 

earning codes for:

- Family Medical and Medical 

Leave (Paid Leave)

- Sick Leave (Paid Sick Leave 

Credit)

- Sick Leave – Others (Child 

Care Leave Credit)

2. Change EMP1 tax code for 

above earning to be Accumulate 

Wages Only

Go to Support.na.sage.com and Log on



Knowledgebase Articles

Article ID # Title Details

104347 US Social Security (SST) may continue to 

calculate when paying regular wages and COVID-

19 emergency sick leave for employees who have 

reached their annual SST Wage Base Limit in Sage 

HRMS

- Must be on latest version 

10.7046

- Download and copy hotfix to 

all locations where Sage 

HRMS client is installed 

(follow Readme file for 

detailed instructions) 

104155 How to set up earnings codes and tax codes 

associated with Families First Coronavirus 

Response Act (FFCRA) in Sage HRMS

1. Create 3 Emergency Paid 

earning codes for:

- EFMLA - Family Medical and 

Medical Leave (Paid Leave)

- EPSLA - Sick Leave

- EPSLO - Sick Leave – Others

2. Create two local tax codes 

CVIDSS and CVIDMD

Go to Support.na.sage.com



Knowledgebase Articles

Article ID # Title Details

104157 COVID-19 Canada Temporary Wage Subsidy for 

Employers in Sage HRMS

Temporary Wage Subsidy to 

assist business impacted by 

COVID-19.

To calculate subsidy, use either 

the Payroll Register Report 

Summary or Detail format.

Check Export Utility in the 

articles Attachment section that 

will export information to an 

Excel Spreadsheet for 

calculation.

Go to Support.na.sage.com



Demonstrate FFCRA Setup



Demonstrate FFCRA Setup



Questions and Answers will be posted to 

www.sagecity.com/support_communities/sage_hrms/

Questions and Answers

An on-demand recording of FFCRA webinar from last week is currently available on the Learning Series 

Registration Page Recording and Resources tab along with the handout at 

https://get.sage.com/hrmslearningSeries



Thank you for participating in today’s session! 

For more information:

Sage University   https://sageu.com 

Sage City   https://sagecity.com

Learning Series on-demand recordings are available at 

https://get.sage.com/HRMSLearningSeries

https://get.sage.com/HRMSLearningSeries

